Workers Iose rlghts employers gain more pnwer
' ‘Employers will have sole’ power to decide when a joint
‘Health and Safety Cemmittee meets, to select the physician

< in charge of occupahmnal health cases, and to define
(g the terms of prevention programs. Employers will no
- longer be requwed to seekjmn’r agreement with workers

e represen’ra’rlves on such issues.” : e

| :.._.Preven’rlon requrremem‘s cu’r in mdustrlal workplaces

i Less time will be allaca’red fo preven’non work and emplogers '
i -"_vvrrh multiple planTs Wil heallowed tfo create a single :
"~ health.and safe’rg commiftee - with only one workers’

e represen’ra’nve - regardless of how many fanh’nes

Emplogers W|II be mcen’rlwzed fo challenge

® ' compensation claims and cheat _
. Newrisk categories will be created for emplogers basedon.

B s compensa’non CoSts, 'c___anng incentives for emplogers to
.. challenge claims and p055|b|||’rg to'cheat. Under Bill 59, mines
-~ can be considered; med|um risk workplaces and factories

- handling explosivies can be considered low risk!- s 2L

s ..Workers denled access ’ro cruual mforma’rmn

= Waorkers will be at mcreased risk as employers will.no Ionger
.+ berequired to discloseists of hazardous materials and
S conTamlnanTsmThe workplace '

s

Greater res*trlctlons nn recogmtlon of i II'I]UI'IES o =
- and occupational |IInesses

,l\/Iore restrictive criteria; Wil be |mposed for compensa’non :

~ for occupational deafness various forms of cancer and

; ..-"DSUChO|OglcaI |||ne55 iR

W -

B Attending physiciansare losing some of their power. ;
.~ More power will be.given to doctors-hired by employersorby
. the CNESST (Quebec’s wérkplace health and safety agencg)

i & minimizing the rele_ofaworkersaﬁendlng physician. ~ -

BILL 59

WILL WEAKEN HEALTH AND SAFETY

Preven’nve wﬂhdraw' xbeneflts for pregnan’r women
- under attack i e
[It:will be- more difficult fora pregnanT worker to quahfg for

“preventive withdrawal”-benefits in cases where the womarn'’s .
ij poses a risk-to0’ het-fealth or that of her unborn child. The

* process will be based gn‘as-yet unknown protocols and on

. the advice of a dactor chosen by the emploger ra’rher Than
The woman’s personal phgsu:lan : :
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Forced re’rurn to wurk -
Emplogers will have: greaTer power to force a re‘rurn To Work B
~for injured and siek workers, even if they are still being :
treated, or before theyhave recoveredfrom‘rhelrlnjurg e

i |||ne55 orbefore Thewcondmon has Sidillzed. e e

T Endmg beneflts for workers over age of 55 o

Curren’rlg injured. and l” workers who are unable o return to- -

" ~.work cah receive campensahon benefits untilage 65 Bill 59 WI||
"~ allow for benefl’rs To be cu’r off for such workers over age 55;

i '. onlg to a minority of Quebec workplaces, with the majority

Arace to the bo’r’rom -
Currently, health and safe’rg prevention measures applg

- of employers exempTed Ra’rher’rhan expanding safeguards
- to all workplaces; B|I| 59, does the reverse, gutting existing,

o pro’rec’nons WITh no progress for exempted workp1ace5




